Introducing a New BCA Health
Plan-Designed to Help You Save

IN PARTNERSHIP WITH GIBSON AND ROUNDSTONE INSURANCE

Looking for a Better Alternative for Your Healthcare Benefits?

The BCA is on your side with a membership benefit for employers with 50-100 employees looking for a way to save
on to employer-sponsored healthcare benefits. With a fully insured plan, health insurance costs are doubling every
four years. Employers are left with few options for cost containment (and no data to see why their premiums continue
to rise). Many choose the “merry-go-round” of switching insurance carriers every year or two, searching for a lower
rate increase.

Gibson Insurance has partnered with Roundstone to bring BCA members a better alternative with a turn-key

implementation, built-in cost containment solutions, and annual savings of up to 20% when compared to a fully
insured plan.

The Roundstone Difference

Regular medical and claims data
reporting and up-front fixed and
variable cost information.

Control your employee benefit
plan with choice of network, claims
service, plan language and cost
containment solutions.

Realize and retain the benefit from
controlling costs through variable
cost funding strategy.

A complete benefit solution
available with all necessary detail
included in one proposal.
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